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Course Description 

Our desire at Horizon is to produce alumni who are sensitive to God’s direction in their lives 

and committed to serving him as godly leaders.  Therefore we expect students to pursue personal, 

corporate, and public spiritual development by being involved in corporate worship at the college 

and their local church, as well as being involved in hands-on ministry.  One of Horizon’s major 

objectives is to prepare leaders for ministry and this course functions to assist students in that 

endeavor. 

 Competent leaders demonstrate what they know by what they accomplish. They grow by 

accomplishing under the tutelage of mentors. Ministry Formation will pair the student with a 

ministry under the auspice of a Supervisor/Mentor (upon mutual agreement) and throughout the 

year, the student will serve that ministry. Multiple assessment points will be made to assist the 

student in creating the most rewarding and enriching experience possible. This will be coupled with 

weekly on-campus labs that will serve multiple purposes. Time will be given to discuss chapel and 

church experiences (to facilitate ongoing Christian maturation), to provide peer mentoring to 

Ministry Formation problem areas and finally, to create an online e-portfolio using a palette of 

professional grammatical tools. 

 A current Police Records check will be required for this course. All students should have a 

current check on file with the college and a copy of it will be provided to the student’s ministry 

placement. In some cases, a further Vulnerable Sector check will also be required. It is the 

responsibility of the student to secure this document, when necessary.  

 

Relationship To Horizon’s Mission 

There are three areas of competency development focused upon throughout this course: 

 Spiritually Mature (SM) – models a dynamic relationship with Christ, practice core spiritual 

disciplines and gifts, commit to life-long, Christ-like transformation;  

 Leader and Administrator (L&A) – demonstrates basic planning and management skills, 

resource stewardship, and value servant leadership; 

 Skilled Communicator (SC) – convey ideas and direction to individuals, large and small 

groups through verbal, written, electronic means; 

 

Essential Elements Of Competency (EE) 

In order to develop the core competencies, the student will be assessed in: 

 

Cognitive (Knowledge, information processing) 

1a. English grammar and composition, emotional intelligence. (SC) 
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1b. Communicates research content within appropriate structures/formats, engagement of 

helpful tools. (SC) 

 

Affective (Values, convictions) 

2a. Models a commitment to execution, godly relationships, and personal growth. (L&A) 

2b. Demonstrates the character to lead with personal and organizational integrity, 

humbleness, and faithfulness. (L&A) 

2c. Identifies areas of self-awareness related to personality, work style, leadership strengths, 

weaknesses, and needs. Identifies the core qualities of a faithful overseer. (L&A) 

 

Conative (Skills, applications) 

3a. Participates regularly in the various spiritual disciplines underscored in the New 

Testament (including but not limited to mediation, prayer, fasting, study, simplicity, solitude, 

submission, service, confession, worship, guidance and celebration). (SM) 

3b. Comprehends the characteristics that identify spiritual gifts and is able to acknowledge 

and practice key spiritual giftings in their own lives. (SM) 

3c. One on one; small group; large group presentation. (SC) 

 

Course Learning Outcomes 

By successfully completing this course, students will: 
 

1. Develop a simple booklet detailing standard grammatical rules, suitable for future reference. 

(1a, 1b)   

2. By integrating learned grammatical skills, successfully prepare an e-portfolio, commensurate 

with their education level. (1a, 1b) 

3. Faithfully attend Horizon chapels/ LIFE groups and church services and articulate their 

personal significance (2a, 3a) through reflective exercises. 

4. Successfully engage in on-going sessions of peer counseling. (2a, 2c) 

5. Select a ministry and serve it faithfully over the eight month school term. (2a, 2b, 2c, 3b, 3c) 

 

Portfolio Components 

This course supports the following portfolio components (See Student Handbook for further 

description): 

1. A copy of the Supervisor/Mentor’s evaluation is included with your completed portfolio. 

2. A copy of the final reference letter from the Supervisor/Mentor will be included in the 

portfolio. 

 

Please note that Leanne Bellamy will be providing oversight to all aspects of e-portfolio 

development including component selection, grammatical competency and portfolio coaching (upper 

years). She may be contacted at lbellamy@horizon.edu. 

 

Ministry Formation Components 

This course includes one assignment that also applies to your Ministry Formation requirements: 

1. First year students will draft a report in G104 (Personal & Christian Life Management) 

detailing their observations made during their ministry placement work. That report will be 

assessed in G104 but also be used to assist in assessing competencies gained during the 

placement.   
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Course Activities and Assignments 

 

1. Attendance and participation at Chapel, 10:39, LIFE groups and regular church 

services. (LO3) 

Each student is expected to attend all chapel events and be prepared to engage with the material 

during lab sessions.  

 

2. Select and participate in a year long, ministerial placement. (LO5) 

Students shall evaluate and select a ministry (church, para-church or service based) to which they 

will devote 2-3 hours per week of meaningful volunteer service. During that time, they will be both 

informally and formally taught and assessed by a supervisor/mentor. The selection of the ministry 

placement will be facilitated by Horizon College. A student may request a placement with an 

organization, but must receive approval from the course facilitator before commencing.  

 

3. Produce or update an online e-Portfolio commensurate with their current level of 

achievement within their program. (LO1, 2 ) 

Students will be exposed to a philosophical understanding of the value of a portfolio as well as the 

appropriate communicative skills required to produce such a document. They will then be coached in 

the assembly of their own personal portfolio with emphasis placed on the preparation of appropriate 

documents that demonstrate competencies. 

 

4. Active participation in weekly labs. (LO1, 2, 3, 4) 

Attendance and active participation in the lab component of this course is essential. Students will be 

assessed on their engagement with the discussion groups, training exercises and peer interactions.  

 

Time Investment 

 In-class time    17 Hours 

 Practicum (3 hours/wk x 12)  36 Hours     

    TOTAL:  53 hours 

 

Course Outline / Class Schedule 

September 13, 2016 Description of possible ministry options 

September 20, 2016 Ministry Fair 

September 26, 2016 Ministry placement begins 

October 24 – 28, 2016 Reading Week 

December 17 – January 8, 2017 Christmas break 

February 27 – March 3, 2017 Reading Week 

April 17, 2017  Ministry placement ends 

 

General Assignment Guidelines 

Please see the Horizon College and Seminary Format Guide (click here) for assignment submission 

and formatting guidelines as well as policies for late assignments, extensions, and rescheduling of 

exams.   

 

Late Assignments and Extensions 

Students are expected to submit work by the due dates. This expectation is related to developing 

reliable leadership and administrative competencies. Students are welcome to request extensions 

from their professor, who may grant them but only in the case of extenuating circumstances. 

Furthermore, no extensions will be granted beyond the final day of a term or semester. A first 

unexcused late submission will be given a warning from the professor. A second unexcused late 
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submission will receive a written warning from the academic dean. Further instances of unexcused 

late submissions may result in academic discipline such as required tutoring, academic probation, or 

failure to qualify for graduation.       

 

Horizon College Assessment of Student Work 

The goal of courses is to help students develop the stated competencies, not earn letter grades. 

Assignments are the means by which instructors evaluate development of those competencies. 

Consequently, students do not earn overall “grades” on individual assignments. Instead, assessment 

focuses on measuring student mastery of a competency’s essential elements as outlined in the 

syllabus and assignment rubric.  For purposes of transferability to other institutions, the final 

competency designations will be translated to a comparable letter grade on a traditional transcript. 

The tables below explain Horizon’s approach:  

 

Horizon CBE 

Scale 

Descriptor Letter 

Grade 
Grade 

Point 

U of S 

Equivalen

cy 

E Exceeding  

Student exceeded requirements for 

some elements of competency and met 

all remaining elements. 

     A+ 4.0 90-100 

     A 4.0 85-89 

     A- 3.7 80-84 

 

M Meeting  

Student met requirements for all 

elements of competency and may have 

exceeded in one. 

     B+ 3.3 77-79 

     B 3.0 73-76 

     B- 2.7 70-72 

 

Students pass a course only after they have demonstrated that they have met or exceeded all 

competency requirements for a course. If the student chooses not to meet all course competency 

requirements, the course will not be sufficient to fulfill their program requirements at Horizon. 

Nevertheless, for transferability purposes, the student will receive a letter grade of C+ or below on a 

traditional transcript.  

 

BTM 
Beginning 

to meet 

Student was beginning to meet 

requirements for any one or more 
elements of competency, and met or 

exceeded competency requirements for 

all other elements. 

     C+ 2.3 67-69 

     C 2.0 63-66 

     C- 1.7 60-62 

 

NYM 
Not yet 

meeting  

Student was not yet meeting 

requirements for one or more 
elements of competency. 

     D+ 1.3 57-59 

     D 1.0 53-56 

     D- 0.7 50-52 

     F 0.0 0-49 

 

Academic Honesty 

Horizon uses the University of Saskatchewan definition of plagiarism described as “the presentation 

of the work or idea of another in such a way as to give others the impression that it is the work or 

idea of the presenter.  Adequate attribution is required.  What is essential is that another person have 

no doubt which words or research results are the student’s and which are drawn from other sources” 

(Office of the University Secretary, 2012). Students are expected to give due recognition to sources 

from which all substantial phrases, sentences or even ideas are drawn. Note also that you may not 

submit work done in one course to satisfy the requirements of another course (unless both instructors 



 

agree beforehand to accept such work). See here for examples of plagiarism and further guidelines in 

the Student Handbook. 

 

Disability Services Information 

If you have specific physical or mental health conditions or learning disabilities that require 

accommodations, please contact the Student Life department as early as possible so that your 

learning and/or physical needs can be met appropriately. You will need to provide current 

documentation of your disability or condition. For more information, please contact Bob 

Williamson, Dean of Students, at bwilliamson@horizon.edu or Sonia Friesen, Associate Dean of 

Students at sonia@horizon.edu. 
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